ADA AND FMLA CHANGES INCREASE CHANCES OF
LAWSUITS FOR EMPLOYERS:
LEARN HOW THESE CHANGES AFFECT YOU

Collins and Lacy will address how recent changes to the Americans with
Disabilities Act (ADA) and the Family Medical Leave Act (FMLA) will affect
your business and what you can do to help minimize the risk of penalties

and lawsuits.

Specific Topics will include:

¢ New Amendments to the ADA: These amendments have broadened

the scope of protection available to employees, which means
substantially more employees can be defined as “disabled” and
entitled to ADA protection.

e Revised FMLA Requlations: These revisions introduce numerous

changes to existing FMLA procedures, including implementation of a
new law that provides military leave for relatives of service members

and National Guard and Reserve members.
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DATE: February 5, 2009

PLACE: Palmetto Room, Greater Columbia Chamber of Commerce
930 Richland Street

TIME: 9:00am — 10:30am

CosT: $25

For Reservations, contact Sonya Chapman at 733-1117 or schapman@columbiachamber.com.




